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INVESTING with PURPOSE
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CERA was brought into existence by the Sonoma
County Board of Supervisors to administer a
trust fund that provides retirement security for
employees working for the County and other public
agencies within the county. To do that, contributions
are deducted from the salary of these employees that
are then invested alongside contributions from the
County and other SCERA participating employers. Tese
contributions, plus earnings
on the investments, pay for all
the retirement benefts paid
by SCERA.
Who decides how to invest
the trust assets?
Te SCERA Board of Retirement (Board) does. Te California Constitution gives
the Board the authority and
defnes the fduciary duty to
invest SCERA trust assets,
along with other authority to
administer the trust fund. When it comes to investing,
the Board is charged by the California Constitution to
act solely in the interests of plan members and their
benefciaries to maximize the return on the investment
while minimizing risk. In the nearly 76 years since the
establishment of SCERA, the Board and SCERA staf
have put considerable thought and efort into deciding just how to do that and have developed a guiding
document known as the Investment Policy Statement,
which can be found on the SCERA website at scretire.org/
Administration/Governance-and-Policies.
While the Investment Policy Statement is the foundation upon which the Board makes investment decisions,
additional input goes into the decision-making process.
Te Chief Investment Ofcer and Senior Investment

Ofcer, along with SCERA’s investment consultant,
Aon Consulting Services, provide information, analysis and recommendations to the Board on all aspects
of the investment program. Tis team approach gives
the Board varied viewpoints to consider before making
investment decisions.
SCERA implements its investment program through
investment managers it hires
and does not manage any trust
fund assets internally, with the
exception of how much cash to
retain in order to pay benefts
and administrative expenses
and when to rebalance the
portfolio to stay within the targets established by the Board
and defned in the Investment
Policy Statement. Neither the
SCERA Board, SCERA staf
or the investment consultant
instruct the managers on how
to execute those investments.
Instead, the staf and consultant make sure that the
managers are investing within the investment guidelines that they have been given by SCERA and allow
them discretion over the specifc investments made.
A current list of investment managers can be found at
scretire.org/Financial/Investment-Managers/
When it is appropriate, SCERA considers policy
issues that relate to its investment program. Lately,
the Board, Aon and staf have been discussing the rise of
Environmental, Social and Governance (ESG) focused
investing in light of the developments in governmental
policies and consumer preferences surrounding ESG
principles. While ESG has not been uniformly defned,
in general it is investing for an environmental or social
impact. Te Governance factor focuses on companies
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that have good corporate governance in place, and in fact, is a factor that
SCERA and its investment managers have always considered to be important
when measuring the risk and expected return of investing in a company.
In 2018, SCERA added a section to the Investment Policy Statement to
address investing for social purposes, stating that the Board may not favor an
investment with a social or environmental impact in the absence of competitive risk-adjusted expected returns. In other words, Environmental, Social or
Governance related issues are relevant and should be considered by SCERA’s
managers if, and to the extent that, they impact the assessed risk or return
of an investment. Tey are, however, not an objective in and of themselves,
so these issues, standing alone, will not support a decision to invest or not
invest in a particular company or industry.
SCERA’s Board recently broadened its discussion of ESG focused investing
and received a series of presentations from Aon in order to understand how
ESG factors are integrated into Aon’s evaluation of investment managers.
It was reafrmed that any consideration of ESG factors to flter investment
opportunities had to be weighed against the Board’s fduciary duty to its
members and their benefciaries to maximize investment return and minimize risk. When considering ESG principles through this fduciary lens, an
ESG factor would be included in an investment decision when it is believed
to impact the investment’s current or future value, measuring both the
expected investment return and the risk involved in obtaining that return.
Our members and their benefciaries can feel secure in the knowledge
that the SCERA Board invests with purpose, and along with staf and our
investment consultant makes thoughtful, prudent decisions in managing
your trust fund assets.

F

SCERA Staff Updates

or a small ofce, we have had a
busy year with staf changes.
Retirements: In June, Kelly Jenkins,
SCERA’s Assistant Chief Executive
Ofcer retired after nearly 11 years
of service with SCERA and almost
30 years serving public pension systems across the country. Kelly was
an invaluable resource to SCERA
staf and board members.
In August, after serving SCERA
in the Finance and Retiree Services
Division for over 17 years, Marty Pell
retired. Marty’s contributions to our
accounting practices and retiree payroll processes were signifcant and
his presence will be greatly missed.
Please join us in wishing Kelly and
Marty the best in their retirement
years and thanking them for their

service to SCERA.
Promotions/New Staf: Susan Begun
has been promoted to an Accountant
III following Marty’s retirement.
With over 15 years of accounting
experience with the County, nearly
all with SCERA, Susan brings a
wealth of knowledge to her new
position, which will serve the organization and our members well.
Amy Swanson is the newest
member of the Finance and Retiree
Services Division, joining the team in
May as an Accountant I. Amy comes
to SCERA from the private sector.
Te next time you talk with Amy
or Susan take a moment to congratulate them on their successes here
at SCERA—we are lucky to have
them both!

SPOTLIGHT ON
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Beneft Estimates
and Account Audits

here are currently two options for generating beneft estimates. Members may
either request a formal estimate from SCERA staf or use the MySCERA portal to
generate their own estimates. Below are details about both options and which
might be most appropriate for your individual scenario.

MySCERA If you do not currently have a MySCERA account, please contact
the SCERA ofce for enrollment information.
MySCERA (MySCERA.org) is a member portal into SCERA’s pension
system; the data you see and will be used to calculate your beneft estimate
is the same data we see and use, this includes your employer’s reported
pensionable salary and service credit hours.
To create your own beneft estimate log into your MySCERA account
and click on the “Estimate a Beneft” link on the left menu bar. You will
be prompted to enter information regarding your projected separation
date. Te results show your estimated monthly beneft amounts based on
current data. Te estimate also states the value of converting your current
balance of accrued sick leave to retirement service credit.
Requesting a Formal Estimate SCERA recommends that you request
a formal estimate if you are within two years of your projected retirement
date, leave employment before you are eligible to retire, if you have transferred to a reciprocal system, or if there is a division of your beneft as the
result of a divorce. Te Formal Retirement Request form can be found on
scretire.org under “Forms and Publications” for Active members.
Account Audit If you are within one year of your anticipated retirement date and have completed a beneft estimate, either with MySCERA
or through SCERA staf, you may request an audit of your SCERA account.
An audit includes reviewing your service hours, service purchase eligibility,
pensionable salary, and benefciary information. If you have had an audit
completed within one year prior to your retirement date a new audit is
not necessary.
If you have questions about beneft estimates or account audits please contact SCERA.

BENEFICIARY UPDATES

When should I update my benefciary?
Any time a major life event such as marriage, partnership, divorce, birth
of a child, change of employment status or a death in the family occurs
you want to check and revise your benefciary(ies).
Active and Deferred members can change their benefciaries at any time.
Please be aware notifying your employer of any changes does not
change your benefciary(ies) with SCERA.
Forms are available through our website at scretire.org to update
your benefciary.

IMPORTANT DATES
Retiree Pay Dates
November 30, 2021
December 30, 2021
January 31, 2022
February 28, 2022
March 30, 2022
April 29, 2022
May 31, 2022
Holiday Schedule 2021
November 11: Veterans Day
November 25:
Thanksgiving Day
November 26: Day After
Thanksgiving
December 25: Christmas Day
December 31: New Year’s Day
Holiday Schedule 2022
January 17: Martin Luther
King Jr. Day
February 11: Lincoln’s Birthday
February 21: Presidents’ Day
March 31: César Chávez Day
May 28: Memorial Day
Our ofce will be closed on
these holidays, but we’re still
available at scretire.org when
you need information on our
programs and services. Our
personalized, secure website
MySCERA.org lets you view
your account information and
conduct much of your SCERA
business online at any time.
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SCERA Retirement
Seminars

Scheduled upcoming classes that are currently
open include the following:
Title

Start Date

Time

Planning to Retire January 12 2:00 pm - 4:00 pm
Path to Retirement January 19 8:30 am - 9:30 am
Planning to Retire January 21 2:00 pm - 4:00 pm
Planning to Retire

February 2 9:00 am - 11:00 am

Planning to Retire

February 9 2:00 pm - 4:00 pm

A more complete description of the classes is available at scretire.
org. For those considering retirement please note attending a seminar
is not a requirement. You can enroll in the classes by logging on to
MySCERA.org and clicking on Seminar Registration.
SCERA Times Fall 2021

PRESORTED
STANDARD
U.S. POSTAGE PAID
SANTA ROSA, CA
PERMIT No. 64

SCERA Public Meetings
to Continue Virtually

D

ue to the ongoing State and Local
Public Health Emergency Declarations
related to Covid-19 the Board of Retirement
and its committees will continue conducting public meetings virtually. Te Board
will routinely review pertinent information
and reconsider the circumstances of the
emergency to determine its ability to safely
conduct in person public meetings.
While members of the public cannot currently attend Board or Committee meetings
in person, they are welcome to join virtually.
Information for joining a meeting can be found
on the meeting agenda, posted a minimum of
72 hours before the meeting, at scretire.org.

