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SONOMA COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION

Celebrating 80 Years
of Service & Stewardship

sion: to provide retirement security for Sonoma
County public employees. The past 80 years

tells a story of dedication, stewardship and service.
In late 1945, the Sonoma County Board of Super-
visors adopted the County Employees Retirement
Law, officially creating
SCERA to serve employees
of Sonoma County and the
Superior Court. The retire-
ment plan became effective
on January 1,1946, and five
Retirement Board members
were appointed to oversee

E ighty years ago, SCERA began with a simple mis-

following the two earthquakes on October 1, 1969.
Investment opportunities expanded in the early
1980s when public retirement systems were first
allowed to invest in stocks. SCERA began cautiously,
investing about 15% of assets in stocks and 85% in
bonds. Today, the portfolio is broadly diversified across
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many types of investments,
including stocks, bonds, real
estate, infrastructure, farm-
land, and private lending
strategies.

SCERA itself also contin-
ued to grow and evolve.The
Retirement Board expanded

the new system.

At the time, SCERA served
just 486 members. Plan
assets totaled approxi-
mately $39,000, with future
contributions from members and employers help-
ing fund the promised retirement benefits. The Board
quickly adopted bylaws and began building the foun-
dation of the pension system we know today.

In 1956, Valley of the Moon Fire District joined the
retirement system. That agency later became Sonoma Val-
ley Fire District, bringing the total number of participating
employers to the three agencies SCERA serves today.

In SCERA's early years, investments were limited pri-
marily to bonds and certain types of loans. Retirement
Board members reviewed and voted on each individual
investment during Board meetings. Some of the more
unique investments included financing for the construc-
tion of the County Fiscal and Social Services buildingsin
the 1960s, as well as repairs to the Social Services building
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from five members to seven
in 1968 and then to nine
members in 1973. Until 1998,
when SCERA appointed its
first dedicated Administra-
tor, the retirement system was administered by the
Sonoma County Treasurer.
The numbers show eight decades of steady growth:
* From 486 members to more than 12,400 mem-
bers and beneficiaries
* From $39,000 in assets to approximately $4.3
billion
* From approving individual bond purchases to
overseeing a globally diversified investment
portfolio managed by 18 professional invest-
ment firms across 21 investment strategies.
While much has changed over the past 8o years,
SCERA’s commitment re-mains the same: protecting
the retirement benefits promised to our members and
beneficiaries. Continued on next page.

Years




S ERA

SCERA Board of Retirement
Neil Baker,
Travis Balzarini, Chair
Chris Coursey,

Amos Eaton, Vice Chair
Jared Gonce, John Hadzess
Greg Jahn, Erick Roeser,
Mark Walsh, Bob Williamson

Board of Retirement Meetings
Meetings are generally held at 9:00 a.m.
on the third Thursday of the month in
the SCERA Board Room.

Executive Staff
Julie Wyne
Chief Executive Officer
Jim Failor
Chief Investment Officer
Cristina Hess

Assistant Chief Executive Officer/
Chief Legal Counsel

SCERA Times

The SCERA Times is published for
members of the Sonoma County
Employees’ Retirement Association.

SCERA
433 Aviation Boulevard, Suite 100
Santa Rosa, CA 95403
Phone: (707) 565-8100
Email: retirement@sonomacounty.gov
Website: scretire.org

This Newsletter is not intended or designed
to be financial advice, tax advice, or legal
advice. Please consult with your financial,
tax, and legal advisors regarding your
personal circumstances.

This Newsletter was prepared by SCERA
staff to help members understand issues
surrounding many aspects of their
retirement benefits. Every effort has

been made to ensure the accuracy of the
information provided. However, you should
not rely solely on the information contained
in the newsletter. If there is any discrepancy
between information in this newsletter and
legal requirements under State and Federal
law, the law will govern.
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s retirement administra-

tion and investment over-

sight have become more
complex, SCERA has continued
improving its operations, includ-
ing adding expertise in areas such
as compliance and legal over-
sight while remaining mindful of
administrative costs.

Cont. from front page.

Most importantly, we remain
committed to serving our mem-
bers. We welcome your feedback
and ideas on how we can continue
improving our services. Please feel
free to contact us through our web-
site, by email, by phone, orin person.

Thank you for being part of
SCERA's 8o-year history.
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SCERA at Public Service
Recognition Week

During the first week of May, the County of Sonoma celebrates Public
Service Recognition Week, honoring the dedicated employees who

serve our community.

As part of the celebration, County employees gathered for a
luncheon featuring employee service providers and informational
resources. Members of SCERA’s Member Services Division were on hand

! i facts
Plan for the Future, Get Retirement Fag

to answer retirement ques-
tions and provide information
about retirement benefits.

Thank you to Christian
Lopez, Senior Retirement
Benefits Specialist, Salvador
Fuentes, Retirement Ben-
efits Specialist I, and Andrea
Robles, Retirement Benefits
Specialist Il, for represent-
ing SCERA and supporting
County employees.
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RETIREMENT

Stacy Vasquez Retires In April, Stacy Vasquez, Accountant IT with
Finance & Retiree Services Division, retired after 22 years of service
with the County of Sonoma. Throughout her career, Stacy worked
with the Auditor-Controller-Treasurer-Tax Collector Department,
the Community Development Commission, and SCERA. We thank
Stacy for her years of dedicated public service and wish her all the
best in retirement. We look forward to serving her as a SCERA
retiree.

WELCOME TO SCERA

Christian Lopez Joins Member Services Division
In February, SCERA welcomed Christian Lopez to the
Member Services Division as a Senior Retirement
Benefits Specialist. Christian brings five years of
accounting experience, including four years in public
accounting and, most recently, service with Suisun
City. In his role, Christian works directly with mem-
bers, beneficiaries, and their representatives to help them better
understand retirement benefits and navigate complex retirement
information.

Karina Mojica Joins Finance & Retiree

|| Services Division

B  In May, Karina Mojica joined SCERA as an Accoun-
|| tant II, overseeing retirement investment account-
ing. Karina brings both public sector experience with
the County of Sonoma, including five years with the
Human Services Department, and more than 25 years
of private sector accounting experience. We are excited to welcome
Karina to the SCERA team.

1| John Salvestrin Joins the Legal Division

~ | InJune, SCERA welcomed John Salvestrin as our new
||| Staff Attorney. John brings legal experience in the
private sector representing clients on corporate trans-
actions at an international law firm and title insurance
matters at a national title insurance company. We are
excited to have John join the team and look forward
to his contributions in serving our members and beneficiaries.

PROMOTIONS

Katelyn Groman Promoted to Accountant Il

In May, Katelyn Groman, SCERA’s Retiree Payroll Accountant, was
promoted from Accountant I to Accountant II. Katelyn’s considerable
knowledge of our retiree payroll practices, pension administration system,

and exemplary customer service skills continue to make her a valued
member at SCERA.

Continued next page.

IMPORTANT DATES
Retiree Pay Dates 2026
July 31, 2026

August 31,2026
September 30, 2026
October 30, 2026
November 30, 2026
December 31, 2026

Retiree Pay Dates 2027
January 29, 2027

February 26, 2027

March 30,2027 I
April 30,2027

May 31, 2027 -0

June 30, 2027

County Holiday Schedule

Our office will be closed on the holi-
days listed below, but you can still
visit scretire.org anytime for informa-
tion about SCERA’s programs and
services. For personalized access,
MySCERA.org allows you to securely
view your account information and
take care of much of your SCERA
business online — whenever it's most
convenient for you.

Holiday Schedule 2026

July 3, 2026: Independence
Day (observed)

September 7, 2026:
Labor Day

November 26, 2026:
Thanksgiving Day
November 27, 2026:
Day After Thanksgiving

December 25, 2026:
Christmas Day

Holiday Schedule 2027
January 1: New Year's Day
January 18: Martin Luther
King Jr. Day

February 12: Lincoln’s Birthday
February 15: Presidents Day
March 31: County Holiday
May 31: Memorial Day
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PROMOTIONS

SRR Julia Smith Promoted to
Retirement Benefits Manager
In May, Julia Smith was promoted to
Retirement Benefits Manager, over-
f seeing the Member Services Division.
\ Duringher nearly 14 years as a Sonoma
County employee, Julia has served the
community through roles with the Community Devel-
opment Commission, Transportation & Public Works,
Permit Sonoma, and most recently, nearly eight years at
SCERA. In her new role, Julia looks forward to support-
ing members and retirees in an even greater capacity
as they prepare for and enjoy retirement.

Andrea Robles Promoted to Administrative Aide
In May, Andrea Robles was promoted to Adminis-
trative Aide, where she will be an integral member
of the Administrative Services Division supporting
the Board of Retirement and providing essential
operational support across SCERA. Andrea brings
more than seven years of County service, including
the last three years with SCERA, where she most
recently served as a Retirement Benefits Specialist
I1. We are excited to see Andrea continue to grow in
her new role.

U3 SCERA Board Updates

SCERA's Board of Retirement
continues to provide oversight
and governance to help ensure the
long-term sustainability of retire-
ment benefits for our members
and beneficiaries.

Trustee Bob Williamson was
reappointed by the Sonoma
County Board of Supervisors to the
sth Trustee Position on the Board
of Retirement. Mr. Williamson,

Save the Date:

who has served on the Board since
2014, began his new term on Janu-
ary 1, 2026, which will run through
December 31, 2028.

Trustee Travis Balzarini was
confirmed to a new term in the
and Trustee Position following an
uncontested nomination process.
His new term began January 1,
2026, and will continue through
December 31, 2028.

In January 2026, the Sonoma
County Board of Supervisors
appointed Trustee John Hadzess
to the Ninth Board Member Posi-
tion on the Board of Retirement.
Mr. Hadzess’ current term will
run through December 31, 2026.

We thank our Trustees for their
continued service and commitment
to SCERA and the members, retir-
ees, and beneficiaries we serve.

2026 SCERA Board Educational Forum

lease save the date for SCERA’s annual Edu-

cational Forum to be held on Wednesday,

October 7th and Thursday, October 8th,
2026, at the DoubleTree by Hilton Sonoma - Wine
Country in Rohnert Park, CA.
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The Forum will feature educational presentations,
panel discussions, and question-and-answer ses-
sions with SCERA’s investment managers. The
meeting is open to the public and provides an
opportunity to learn more about how SCERA over-
sees and invests retirement assets.



Sonoma County Employees’
Retirement Association

MySCERA: Your Retirement
Information at Your Fingertips

Access your SCERA retirement information securely online -
anytime from anywhere!

The MySCERA portal gives members and retirees convenient,
24/7 access to important retirement information in one secure place.

Why use MySCERA?

4 Access your account anytime - view 4 Register for seminars and events -
beneficiary information, payroll transac- sign up for SCERA educational seminars
tions, retirement documents, and more. and stay informed about retirement plan-

4 Estimate your retirement benefits - ning opportunities.
generate your own retirement benefit 4 Stay connected with SCERA -receive
estimates and better plan for the future. important updates and easily access

4 Manage your information securely - update retirement-related resources.

personal information, access forms, and
review important details.

Getting Started is Easy!

To create your MySCERA account, you'll need your MySCERA enrollment code letter,
which was mailed directly to members.

To enroll:
1. Visit MySCERA.org
2. Click Enroll Now to begin the registration process.

Need your enrollment code? If you've misplaced your enrollment code or did not receive one,
please contact Member Services at SCERA.MemberServices@sonomacounty.gov to request a copy.

For security purposes, enroliment code letters may only be mailed to your address on file
or picked up in person at the SCERA office.

SCERA
433 Aviation Blvd, Suite 100
Santa Rosa, CA 95403

.‘l:""

Scan the QR code to visit our portal!

(ll\\

Already Enrolled? Your retirement information is just a click away!
Visit MySCERA.org anytime to access your account, update information, u
and explore helpful retirement tools and resources.
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Help Us Protect the Integrity
of Your Retirement System

t SCERA, protecting the integrity of your
retirement system is one of our highest pri-
orities. We are committed to ethical conduct,
accountability, and the responsible stewardship of
the funds entrusted to us by our members, retirees,
participating employers, and taxpayers.
To support this com-

Examples of concerns may include:
« Suspected fraud or misuse of funds
+ Theft or improper use of SCERA resources
« Violations of laws, policies, or ethical standards
+ Conflicts of interest or other inappropriate
conduct

mitment, SCERA has
launched a new Ethics &
Fraud Reporting Tool
on our website.

If something doesn’t seem right,
we encourage you to let us know.

Reports may be submit-
ted anonymously, and
SCERA prohibits retalia-
tion against anyone who
raises concerns in good

The tool provides
a secure way for members, retirees, employers,
vendors, and the public to report concerns about
suspected fraud, misuse of resources, unethical

faith. While anonymous

reports are welcomed, providing contact information

may assist us if follow-up information is needed.
Every report is reviewed carefully and appropri-

conduct, or other activities that may negatively | ately. Visit SCERA's website at scretire.org to access

impact SCERA operations.

the Ethics & Fraud Reporting Tool.

Stay Connected with SCERA
Throughout Your Retirement

Life changes — and when it does, we want to
make sure we can stay in touch.

If you've recently moved or changed your
mailing address, phone number, or email
address, please update your contact information
with SCERA as soon as possible. Keeping your
information current helps ensure you continue

\ = -7 receiving important
_# | retirement commu-
nications, tax forms,
L benefitinformation,
and other impor-
2 tant updates with-
out interruption.

The easiest way to update your information is
through the MySCERA portal at MySCERA.org,
or by submitting an Address Change form avail-
able on SCERA’s website.

Please note: if SCERA is unable to reach you
and mail is returned, retirement benefit pay-
ments may be temporarily suspended until
updated information is received. Members who
move into or out of California may also need
to review California income tax withholding
requirements.

If you have questions, please contact SCERA
at (707) 565-8100 and select option 3 to speak
with Retiree Services.
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SCERA Retirement Seminars

Become an active participant in your future -

attend a retirement planning seminar!

SCERA offers two seminars: Path to Retirement and Planning to Retire.
Seminars are held in the SCERA Board Room.

Path to Retirement
This one-hour seminar is for mem-
bers in the early-to mid-stage of
your career or if more than five
years away from retirement.

Planning to Retire
This two-hour seminar is for
late career members who are

within two years of retirement.

2026 Path to Retirement Seminars 2026 Planning to Retire Seminars
July 1, 2026 3:00 pm - 4:00 pm July 8, 2026 2:00 pm - 4:00 pm
July 13, 2026 8:30 am - 9:30 am July 28, 2026 2:00 pm - 4:00 pm
August 11,2026 | 2:00 pm - 3:00 pm August 19, 2026 | 1:30 pm - 3:30 pm
September 2,2026 | 3:00 pm - 4:00 pm September 11, 2026 | 9:00 am - 11:00 am
September 21, 2026 | 8:30 am - 9:30 am October 6,2026 | 2:00 pm - 4:00 pm
October 27,2026 | 2:00 pm - 3:00 pm November 3, 2026 | 12:00 pm - 2:00 pm
November 5,2026 | 3:00 pm - 4:00 pm November 12, 2026 | 9:00 am - 11:00 am
December 1,2026 | 2:00 pm - 4:00 pm

A complete description of the seminars is available at scretire.org. For those considering retirement, please note attending a
seminar is not a requirement. To enroll in a seminar, please log into your MySCERA account and click on Seminar Registration.

We Want to Hear from You

A re you a SCERA member or a retiree
2‘

interested in being featured in an
upcoming issue of SCERA Times?

We'd love to hear your story!

You might share:

« A favorite retirement hobby or travel adventure
« Volunteer work or a passion project

« Career memories from County service

« Advice for future retirees

« What retirement has meant to you

If interested, please email us at retirement@
sonomacounty.gov.
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Sonoma County Employees’ Retirement Association PRESORTED
433 Aviation Boulevard, Suite 100 s poapt o
Santa Rosa, CA 95403-1069 S ROSA A

The purpose of the Sonoma County Employees'
Retirement Association (SCERA) is to provide and
protect retirement benefits for its members and
beneficiaries.

SCERA provides retirement allowances and other
benefits to the safety and general members for the
following participating employers:

« County of Sonoma

- Sonoma Valley Fire District

« Superior Court of California - County of Sonoma
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